


 
 

TO: RENEE CAMPION 
 Commissioner  
 City of New York Office of Labor Relations 
 40 Rector Street, 4th Floor 
 New York, NY  10006 
 

MARTIN LYDON 
Director of Civil Service Affairs 
New York City District Council of Carpenters, UBCJA 
395 Hudson Street, 9th Floor 
New York, New York 10014 
mlydon@nycdistrictcouncil.org 
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IN WITNESS WHEREOF, the parties have executed this Agreement on the day and year first 
above written. 

CONSENTED TO: 

FOR THE CITY OF NEW YORK 

BY: 
RENEE CAMPION 
Commissioner of 
Labor Relations 

FOR NEW YORK CITY DISTRICT 
COUNCIL OF CARPENTERS, UBCJA 

BY•�1'4k 
MARTIN LYDON 
Director of Civil Service Affairs 
New York City District Council 
ofCarpenters, UBCJA 

The basic rates and supplemental benefits agreed to herein between the parties are not to 
be construed as true prevailing rates and supplemental benefits, but shall be deemed substitute 
rates and benefits in compromise and settlement of all issues of law and fact raised in the 
complaint filed herein pursuant to Labor Law Section 220.8-d. 

IT IS SO DETERMINED AND ENTERED 

BRAD LANDER 
Comptroller 

Dated: 
New York, New York 

UNIT: Carpenter and Supervisor Carpenter 
TERM: January 1, 2021 through January 31, 2027 

August 28, 2024







If the above accords with your understanding, please execute the signature line provided 
below. 

AGREED AND ACCEPTED BY: 

A
---,,,,.__

�� 
MARTIN LYDON 
Director of Civil Service Affairs 

Very Truly Yours, 

RENEE CAMPION 
Commissioner 



Office of Labor Relations 
22 Cortlandt Street, New York, NY 10007 

Renee Campion 
Commissioner 

Daniel Pollak 

First Deputy Commissioner 

Nicole Andrade 

General Counsel 

August 23, 2024 

Mr. Martin Lydon 

Director of Civil Service Affairs 

nyc.gov/olr 

New York City District Council of Carpenters, UBCJA 

395 Hudson Street 
New York, NY 10014 

Claire Levitt 
Deputy Commissioner 

Heolth Core Strategy 

Georgette Gestely 
Director, Employee Benefits Program 

Re: Labor-Management Committee 

Dear Mr. Lydon: 

The parties agree to promptly form a labor/management committee consistent with the 
terms of the 2008-2020 Memorandum of Agreement, including representatives from the Union, 

the City, and affected agencies to discuss issues of mutual concern regarding work schedules and 
overtime, including but not limited to: 

• An eight-hour workday;
• Overtime after seven hours of work and funding therefor;
• Alternative work shifts, including nights and weekends.

Any changes recommended by the Labor/Management Committee must be unanimously 
agreed-upon by all representatives. 

If the above accords with your understanding, please execute the signature line provided 
below. 

AGREED AND ACCEPTED BY: 

��� 

Very Truly Yours, 

RENEE CAMPION 

Commissioner 



Office of Labor Relations 
22 Cortlandt Street, New York, NY 10007 

Renee Campion 

Commissioner 

Daniel Pollak 

First Deputy Commissioner 

Nicole Andrade 

General Counsel 

August 23, 2024 

Mr. Martin Lydon 
Director of Civil Service Affairs 

nyc.gov/olr 

New York City District Council of Carpenters, UBCJA 
395 Hudson Street 
New York, NY 10014 

Claire Levitt 
Deputy Commissioner 

Health Care Strategy 

Georgette Gestely 
Director, Employee Benefits Program 

Re: The New York City Housing Authority, the New York City 

Health and Hospitals Corporation, the New York City 

Department of Education and the City University of New York 

Dear Mr. Lydon: 

The parties acknowledge and agree that the New York City Housing Authority, the New 
York City Health and Hospitals Corporation, the New York City Department of Education and 
the City University of New York have agreed to implement and abide by the economic terms of 

the attached 2021-2027 Consent Determination for Carpenters and Supervisor Carpenters, 
excluding any pre-existing mutually accepted practices or consistent past practices of 
the aforementioned agencies that differ from the economic terms contained in the consent 
determination (e.g. differences in leave benefits under Appendix A such as terminal leave). 

The parties reserve their rights going forward to raise a good faith challenge to any 

assertion of a pre-existing mutually accepted, consistent past practice. 

If the above accords with your understanding, please execute the signature line provided 
below. 

AGREED AND ACCEPTED BY: 

�� 

Very Truly Yours, 

RENEE CAMPION 
Commissioner 





AGREE�� 
4LYDO� 

Director of Civil Service Affairs 

Very Truly Yours, 

RENEE CAMPION 

Commissioner 





If the above accords with your understanding, please indicate your acceptance by signing 
below. 

AGREED AND ACCEPTED BY: 

�� 
Director of Civil Service Affairs 

Very Truly Yours, 

RENEE CAMPION 
Commissioner 





iii. In no event shall any employee receive greater than $3,000 in bonus payments
pursuant to this agreement.

iv. The lump sum cash payment shall be pensionable, consistent with applicable law.

v. Except as provided in paragraph iv. herein, the lump sum cash payment shall not
become part of the employee's base salary rate and shall not be added to the
employee's base salary for the calculation of any salary-based benefits, including
but not limited to the calculation of future collective bargaining wage increases.

If the above accords with your understanding, please indicate your acceptance by signing 
below. 

AGREED AND ACCEPTED BY: 

��-
Director of Civil Service Affairs 

Very Truly Yours, 

RENEE CAMPION

Commissioner 
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