




BEFORE THE COMPTROLLER OF THE CITY OF NEW YORK 
-----------------------------------------------------------------------------------------------------------X 

In the Matter of the Complaints of 

OILER (91628) 
 PLANT MAINTAINER/OILER (00435, 91649) 
 STATIONARY ENGINEER (STEAM) (91644) 

STATIONARY ENGINEER (STEAM) (91644) (Outside New York City) 
SENIOR STATIONARY ENGINEER (STEAM) (91638) 

for the fixation of their compensation as employees of the City of New York, 
et al., at the prevailing rate of wages pursuant to New York State Labor Law 
 220 et seq. 

-----------------------------------------------------------------------------------------------------------X 

CONSENT DETERMINATION

A Complaint under Section 220 of the New York State Labor Law, having been filed by  

Local Union No.15, International Union of Operating Engineers ("Complainant"), representing 

employees of the City of New York, et al., in the title of Oiler, and having been filed by Local 

Union No. 30, International Union of Operating Engineers ("Complainant"), representing 

employees of the City of New York, et al., in all of the above referenced titles including Oiler 

("employees"),  and this Consent Determination having been agreed to between the Mayor's Office 

of Labor Relations ("OLR") on behalf of the City of New York, et al., and the Complainant, 

compromising and settling certain disputes of basic rates of wages, supplemental benefits and 

jurisdiction on all issues of law and fact as to the titles set forth in the caption, 

NOW, THEREFORE, IT IS HEREBY DETERMINED BY CONSENT that: 

The compromised basic rate of wages and supplemental benefits agreed upon are and have 

been for the above mentioned employees of the City of New York, et al., as follows: 
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Wages 
 

Oiler, Plant Maintainer/Oiler 

Period 
Hourly 

Rate 
Saturday 

Rate 
Sunday 

Rate 
Holiday 

Rate 
03/01/21 to 02/28/22 $61.54 $76.93 $92.31 $123.08 
03/01/22 to 02/28/23 $63.39 $79.24 $95.09 $126.78 
03/01/23 to 08/20/24 $65.29 $81.61 $97.94 $130.58 
08/21/24 to 02/28/25 $67.25 $84.06 $100.88 $134.50 
03/01/25 to 03/31/26 $69.44 $86.80 $104.16 $138.88 

 
Stationary Engineer 

Period 
Hourly 

Rate 
Saturday 

Rate 
Sunday 

Rate 
Holiday 

Rate 
03/01/21 to 02/28/22 $65.49 $81.86 $98.24 $130.98 
03/01/22 to 02/28/23 $67.46 $84.33 $101.19 $134.92 
03/01/23 to 08/20/24 $69.48 $86.85 $104.22 $138.96 
08/21/24 to 02/28/25 $71.57 $89.46 $107.36 $143.14 
03/01/25 to 03/31/26 $73.90 $92.38 $110.85 $147.80 

 
Stationary Engineer (Outside NYC)  

Period 
Hourly 

Rate 
Saturday 

Rate 
Sunday 

Rate 
Holiday 

Rate 
03/01/21 to 02/28/22 $61.61 $77.01 $92.42 $123.22 
03/01/22 to 02/28/23 $63.46 $79.33 $95.19 $126.92 
03/01/23 to 08/20/24 $65.36 $81.70 $98.04 $130.72 
08/21/24 to 02/28/25 $67.32 $84.15 $100.98 $134.64 
03/01/25 to 03/31/26 $69.52 $86.90 $104.28 $139.04 
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Senior Stationary Engineer 

Period 
Hourly 

Rate 
03/01/2021 to 02/28/2022 $72.54 
03/01/2022 to 02/28/2023 $74.72 
03/01/2023 to 11/30/2023 $76.96 

 
1) The aforesaid hourly rates are for Senior Stationary Engineer employed in plants  

 operated by the City of New York heretofore classified by the Director of the  
 Bureau of the Budget of the City of New York as "A." 

 
2) In addition to the aforesaid rates, Senior Stationary Engineer employed   

 at plants with the following classifications shall receive the following amounts: 
 

Period "B" "C" "C+" "D" 
03/01/21 to 02/28/22 $1.23 $2.26 $3.19 $5.19 
03/01/22 to 02/28/23 $1.27 $2.33 $3.29 $5.34 
03/01/23 to 11/30/23 $1.31 $2.40 $3.39 $5.50 

 
3)  Effective December 1, 2023, the Senior Stationary Engineers “A”, “B”, “C’, “C+” 

classification rates are eliminated and there shall be a singular hourly rate for the Senior 

Stationary Engineer title consistent with the terms of the side letter annexed hereto.  

 

Senior Stationary Engineer 

Period 
 Hourly 

Rate 
12/01/23 to 08/20/24 $82.46 
08/21/24 to 02/28/25 $84.94 
03/01/25 to 03/31/26 $87.71 

 
 

 Overtime 
 

Effective March 1, 2021, for all titles covered by this Consent Determination overtime after 

eight (8) hours actually worked per day or after forty (40) hours actually worked per week, 

whichever is applicable, shall be paid for in cash at the rate of time and one-half (1-1/2x) of the 

hourly rate or at the premium rate, if any, applicable to the day on which such overtime is 
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performed, whichever is higher.  For the purposes of this determination, paid holidays and 

compensatory time are considered time actually worked. Effective March 1, 2021, when an 

employee is called back, the employee shall continue to be credited with a minimum of four (4) 

hours work, to be paid in cash. 

Night Shift Differential  

For employees in the following titles, the night shift differential for a shift worked from 4:00 

p.m. to 8:00 a.m. shall be: 

 
Effective March 1, 2021: 
Oiler  $0.83 per hour 
Plant Maintainer/Oiler    $0.83 per hour 
Stationary Engineer     $1.15 per hour 
Stationary Engineer (Outside NYC)   $1.15 per hour 
 
These hourly differentials shall be prorated for scheduled work performed between 4:00 pm and 

8:00 am.  

 
Leave Benefits 
 
Except as modified by this Consent Determination, the provisions set forth in Appendix A 

annexed hereto shall apply.  

1. Paid Holidays:  

Effective March 1, 2021, Martin Luther King, Jr.’s Birthday, the third Monday in 

January, shall continue to be a paid holiday, in addition to those set forth in Appendix A 

Section VII.  

Effective May 17, 2022, Juneteenth shall be a regular holiday with pay for full-

time employees. This holiday is in addition to those set forth in Appendix A Section VII 

annexed hereto. 

2.  Annual Leave for employees in the titles Oiler, Plant Maintainer/Oiler, Stationary 
Engineer, Stationary Engineer (Outside NYC) and Senior Stationary Engineer: 

 
a. Employees who were hired prior to July 1, 1985  

 
Effective March 1, 2021, Article I, Section 2 of Appendix A shall be modified to provide 
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that the annual leave allowance for employees who were hired prior to July 1, 1985, shall 
accrue as follows: 

Years In Service Annual Allowance 

Monthly 
Accrual 
(hh:mm) 

At the beginning of the employee's 1st year 17 ½ workdays 11:40 
At the beginning of the employee's 9th year 22 ½ workdays 15:00 
At the beginning of the employee's 16th year 24 ½ workdays 16:20 

 
b. Employees who were hired on or after July 1, 1985  
 
Effective March 1, 2021, Article I, Section 2 of Appendix A shall be modified to provide 

that the annual leave allowance for employees who were hired on or after July 1, 1985, shall 
accrue as follows: 

Years In Service Annual Allowance 

Monthly 
Accrual 
(hh:mm) 

At the beginning of the employee's 1st year 12 ½ workdays 8:20 
At the beginning of the employee's 5th year 17 ½ workdays 11:40 
At the beginning of the employee's 8th year 22 ½ workdays 15:00 
At the beginning of the employee's 15th year 24 ½ workdays 16:20 

 

c. Employees who were hired on or after July 1, 1985 (applicable to Housing 
Authority only) 
 
Effective March 1, 2021, Article I, Section 2 of Appendix A shall be modified to provide 

that the annual leave allowance for employees who work at the Housing Authority* who 
were hired on or after July 1, 1985, shall continue to accrue as follows: 

 

Years In Service Annual Allowance 

Monthly 
Accrual 
(hh:mm) 

At the beginning of the employee's 1st year 19 ½ workdays 13:00 
At the beginning of the employee's 5th year 27 ½ workdays 18:20 
At the beginning of the employee's 9th year 33 ½ workdays 22:20 
 

* Annual Leave at the Housing Authority includes vacation, sick, personal business, and religious 
observance days. These provisions supersede the annual leave accrual schedule set forth in the 
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Personnel Rules and Regulations of the New York City Housing Authority. 
 
3. Sick Leave   

 
Effective March 1, 2021, the sick leave allowance for all titles covered by this Consent  

Determination shall continue to accrue as follows:   3 days per annum. 

 

4. Other Authorized Absences With Pay 

Effective March 1, 2021, for employees in the titles covered by this Consent 

Determination, the paid leave benefits set forth in Article III, Sections (1)(a)-(f) of Appendix A 

shall not apply. 

 
Training Fund 

Effective March 1, 2021, a Training Fund contribution shall be paid at the rate of $200 per 

annum on behalf of covered full-time and full-time per diem employees. For part-time employees 

who work less than eight hours a day, the amount paid shall be based on a pro-rated amount, which 

is calculated against an eight-hour day, up to a total maximum contribution of $200 per annum.  

Effective December 1, 2023, a Training Fund contribution shall be paid at the rate of $256 

per annum on behalf of covered full-time and full-time per diem employees. For part-time 

employees who work less than eight hours a day, the amount paid shall be based on a pro-rated 

amount, which is calculated against an eight-hour day, up to a total maximum contribution of $256 

per annum. 

Effective March 1, 2025, a Training Fund contribution shall be paid at the rate of $358 per 

annum on behalf of covered full-time and full-time per diem employees. For part-time employees 

who work less than eight hours a day, the amount paid shall be based on a pro-rated amount, which 

is calculated against an eight-hour day, up to a total maximum contribution of $358 per annum. 
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Annuity Fund 

The following contributions will be paid per Employee by the City of New York, et al., to 

a Compensation Accrual Fund, to be administered by I.U.O.E. Locals 15 and 30. This 

Compensation Accrual Fund benefit will be subject to a separate agreement between the City of 

New York et al., and the Complainant. The liability of the City of New York et al., shall in no 

event exceed the amount hereinabove set forth for each effective day payable, irrespective of any 

upward modification by reason of imposition of any taxes, liens, attorneys' fees or otherwise, and 

provided further that the amount of contributions by the City et al., shall be limited solely to the 

payment as provided herein. 

Effective March 1, 2021, for all titles covered by this agreement: $1.05 per hour actually 

worked shall continue to be paid to a maximum of $8.40 per day. In addition, effective March 1, 

2021, a separate contribution to the Annuity Fund shall continue to be made for each overtime 

hour worked. This contribution shall be $25.26 per hour. This hourly contribution shall be 

applicable to overtime hours (i.e. outside schedule hours paid at 1.5x) and shall be prorated for 

work performed in increments of less than a full hour. 

Health Benefits  
 

The parties agree that the May 5, 2014 and June 28, 2018, letters between the City and 

the Municipal Labor Committee will be attached as an Appendix, and are deemed to be part of 

this Consent Determination.      

Welfare Fund 

Effective March 1, 2021, the welfare fund contribution shall continue to be paid at the 

rate of $1,575 per employee per annum.  The contributions shall be paid by the City of New 
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York et al., to the International Union of Operating Engineers, Local 30. 

Employees who have been separated from service subsequent to the following dates: 

Oiler: October 1, 1970 
Plant Maintainer/Oiler: July 1, 1984 
Stationary Engineer, Stationary Engineer (Outside NYC), and Senior Stationary Engineer:  
July 1, 1970 
 
and who were covered by a Welfare Fund at the time of such separation pursuant to a separate 

agreement between the City of New York and the certified union representing such employees, 

shall continue to be so covered subject to the provisions hereof, on the same contributory basis as 

incumbent employees.  Contributions shall be made only for such time as said individuals remain 

primary beneficiaries of the New York City Health Insurance Program and are entitled to 

benefits paid for by the City of New York through such program; or are retirees of the New York 

City Employees' Retirement System who have completed five (5) years of full in time service 

with the City of New York,  except that contributions for those employees hired after December 

27, 2001 shall be governed by the provisions of §12-126 of the Administrative Code of the City 

of New York, as amended. 

a) The provisions of this Consent Determination shall be consistent with the 

applicable provisions of the New York State Financial Emergency Act for the City of New York, 

as amended. 

b) The Complainant agrees to execute a full release to the City of New York et al., 

for the period embraced herein, such release being set forth in the General Release and Waiver 

attached hereto as Exhibit "A". 

c) The Complainant agrees to waive any and all interest on all differentials of basic 

rates of wages and supplemental benefits.  It is expressly understood that such waiver, set forth 
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in Exhibit "A" annexed hereto, shall include the waiver of any right to interest payments due 

pursuant to subdivision 8c of Section 220 of the Labor Law (L. 1967, c, 502, 1).  However, 

(1) Interest on wage increases shall accrue at the rate of three percent (3%) per annum 

from one hundred twenty (120) days after the filing date of this Consent 

Determination, or one hundred twenty (120) days after the effective date of the 

increase, whichever is later, to the date of actual payment, 

(2) Interest on shift differentials, holiday and overtime pay shall accrue at the rate of 

three percent (3%) per annum from one hundred twenty (120) days following 

their earning, or one hundred twenty (120) days after the filing date of this 

Consent Determination, whichever is later, to the date of actual payment, and 

(3) Interest accrued under (1) or (2) above shall be payable only if the amount of 

interest due to an individual Employee exceeds five dollars ($5.00). 

d) The Complainant herein shall refrain from filing any Article 78 

proceedings in whole or in part with respect to any provision made herein and for any additional 

benefits other than those contained herein excepting that the right is reserved to bring any 

necessary proceedings for the enforcement of the terms of the Consent Determination. 

e) The Complainant agrees to withdraw any and all objections in all of the periods 

embodied herein. 

f) The Complainant agrees to waive any and all supplemental benefits payable under 

subdivision 3 of Section 220 of the Labor Law of the State of New York, such waiver being set 

forth in Exhibit "A" annexed hereto, and accept in lieu thereof the supplemental benefits set forth 

in this Consent Determination, and as set forth in Appendix A annexed hereto as modified 

herein. 
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g) Any new employee who may be hired by the City of New York, et al., during the 

term of this settlement shall be required to comply with all of the terms and conditions herein 

upon the payment of the rates and supplemental benefits herein. 

h) Any legal claims of any nature, including specifically, but not limited thereto, 

premium rates, holiday rates, shift rates, overtime rates or any other legal claims affecting rates 

and supplemental benefits of any kind whatsoever, are merged in this compromise and settlement 

for the period of compromise and settlement contained herein. 

i) The foregoing basic rates of wages and supplemental benefits are due and payable 

to each and every employee of the City of New York, et al., serving in the above-referenced titles 

beginning as of the effective date of the complaint filed herein, and shall be applicable to all 

employees of the City of New York, et al., serving in the above-referenced titles who are 

represented by the Complainant. 

j) The basic rates and supplemental benefits herein are not to be construed as true 

prevailing rates and supplemental benefits but shall be considered rates and benefits in 

compromise and settlement of all issues of law and fact. 

k) It is further understood and agreed that in consideration of the compromise and 

settlement reached herein, the complaint in this matter is hereby settled. 

l) The submission of any Labor Law complaint, effective on April 1, 2026, can be 

made at the Bureau of Labor Law, Office of the Comptroller on or after that date. 



6/27/2024

IN WITNESS WHEREOF, the parties have executed this Agreement on the day and year 

first above written. 

CONSENTED TO: 

FOR THE CITY OF NEW YORK 

BY: 

Commissioner of 
Labor Relations 

BY: 

Business ager 
International Vice President 

FOR LOCAL #15, l.U.O.E. 
-

BY: -/.! ACte 

THOMAS CALLAHAN 
President and Business Manager 
International V.P./N.Y.C Conf. Pres. 

The basic rates and supplemental benefits agreed to herein between the parties are not to 
be construed as true prevailing rates and supplemental benefits, but shall be deemed substitute 
rates and benefits in compromise and settlement of all issues of law and fact raised in the 
complaint filed herein pursuant to Labor Law Section 220.8-d. 

IT IS SO DETERMINED AND ENTERED 

�� 
BRAD LANDER 
Comptroller 

Dated: 
New York, New York 

UNIT: Oiler, Plant Maintainer/Oiler, Stationary Engineer (Steam), 
Stationary Engineer (Steam) (Outside NYC), and Senior Stationary Engineer (Steam) 

TERM: March 1, 2021 through March 31, 2026. 
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Office of Labor Relations 
22 Cortlandt Street, New York, NY 10007 

Renee Campion 
Commissioner 

Daniel Pollak 

First Deputy Commissioner 

Nicole Andrade 

General Counsel 

May 29, 2024

William Lynn 
Business Manager 

nyc.gov/olr 

International Union of Operating Engineers - Local 30 
16- I 6 Whitestone Expressway
Whitestone, NY 11357

Thomas Callahan 
President and Business Manager 
International Union of Operating Engineers - Local 15 
44-40 11th Street
Long Island City, NY 1110 I

Clalre Levitt 
Deputy Commissioner 
Health Core Strategy 

Georgette Gestely 
Director, Employee Benefits Program 

RE: $3,000 One-Time Lump Sum Ratification Bonus 2021-2026 
Oiler, Stationary Engineer, and Senior Stationary Engineers 

Dear Sirs: 

This is to confirm the understanding and agreement of the parties concerning the lump 
sum cash payment for the employees covered under the Oiler, Stationary Engineer, and Senior 
Stationary Engineer Consent Detennination for the period March 1, 2021 to March 31, 2026. 

i. A lump sum cash payment in the amount of $3,000, pro-rated for other than full
time employees, shall be payable as soon as practicable upon ratification of this
Agreement to those bargaining unit members who were in active payroll status as

of November 16, 2023, the date of ratification. Active payroll status is defined as
being in active payroll status ("B Status"), military leave with pay ("K status"), or
on paid family leave.

ii. Employees who were terminated for cause, resigned, retired, or otherwise separated
from service, for any other reason, prior to the date of ratification of this Agreement
shall not be eligible for the lump sum cash payment.
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Office of Labor Relations 
22 Cortlandt Street, New York, NY 10007 

Renee Campion 

nyc.gov/olr 

Commissioner 

Daniel Pollak 

First �puly Commissioner 

Nicole Andrade 
General Counsel 

May 29, 2024

William Lynn 
Business Manager 
International Union of Operating Engineers - Local 30 
16-16 Whitestone Expressway
Whitestone, NY 11357

Thomas Callahan 
President and Business Manager 
International Union of Operating Engineers - Local 15 
44-40 11th Street
Long Island City, NY 11101

Claire Levitt 
Deputy Commissioner 

Health Care Strategy 

Georgette Gestely 
Director, Employee Benefits Program 

RE: Payroll Paper Pay Stubs 2021-2026 Oiler, Stationary Engineer, 
and Senior Stationary Engineers 

Dear Sirs: 

This is to confirm the understanding and agreement of the parties concerning payroll and 
paper pay stubs for the employees covered under the Oiler, Stationary Engineer, and Senior 
Stationary Engineer Consent Determination for the period March I, 2021 to March 31, 2026. 

Effective as soon as practicable, following ratification of this agreement, all employees of 
Mayoral agencies, the Department of Education, and the New York City Housing Authority who 
receive paychecks via direct deposit shall be opted out of receiving paper pay stubs. Employees 
may choose to opt-in and receive paper stubs via NYCAPS Employee Self-Service or the 
appropriate method at employers not on NYCAPS. 
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Office of Labor Relations 
22 Cortlandt Street, New York, NY 10007 

Renee Campion 
Commissioner 

Danlel Pollak 

First Deputy Commissioner 

Nlcole Andrade 
General Counsel 

November l.i_, 2023

William Lynn 
Business Manager 

nyc.gov/olr 

[nternational Union of Operating Engineers- Local 30 
115-06 Myrtle Avenue
Richmond Hill, NY J 1418

Thomas Callahan 

President/Business Manager 
[nternational Union of Operating Engineers - Local 15 
265 West 14th Street, Room 505 
New York, NY 10011-7193 

Dear Sirs: 

Clalre Levitt 
Deputy Commissioner 

Health Care Strategy 

Georgette Gestely 
Dlrectar, Employee! Benefits Program 

This letter serves to confirm our mutual understanding reached in conjunction with 

negotiations for the Consent Determination covering the period from March I, 2021 to March 
3 l, 2026 related to the release time for Brendan Benn. 

The union has provided the necessal'y funding to cover the difference between the 
Stationary Engineer and the Senior Stationary Engineer "D" salary rate effective May 6, 2023 
through March 31, 2026. This funding is not recurring and shall be discontinued effective April 
I, 2026. 

If this accords with your understanding, please countersign on the lines below. 

Very truly yours, 
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AGREED AND ACCEPTED BY 

LOCAL IS 

Thomas Callahan 

President/Business Manager 

19 

AGREED AND ACCEPTED BY 

Business Manager 



Office of Labor Relations 
22 Cortlandt Street, New York, NY 10007 

Renee Campion 
Commissioner 

Danial Pollak 

First Deputy Commissioner 

Nicole Andrade 

GenertJI Counsel 

November.1.4_, 2023 

William Lynn 
Business Manager 

nyc.gov/otr 

lntemational Union of Operating Engineers - Local 30 
I 15-06 Myrtle Avenue 
Richmond Hill, NY 11418 

Thomas Callahan 
President/Business Manager 
lntemational Union of Operating Engineers - Local 15 
265 West 1411

' Street, Room 505 
New York, NY 10011-7193 

Dear Sirs: 

Clalre Levitt 
Deputy CtJmmlssloner 

Health CtJre St1'11tegy 

Georgette Gestaly 
Director, Employee Beneflrs Program 

This Jetter will serve to memorialize the agreement among the parties reached in conjunction with 
negotiations for the Consent Determination covering the period from March I, 2021 to March 31, 
2026 for the following titles: Oiler, Plant Maintainer/Oiler, Stationary Engineer (Steam), 
Stationary Engineer (Outside NYC) (Steam), and Senior Stationary Engineer (Steam). 

1. The parties agree that for the period beginning April I, 2026, and continuing until a date
to be determined through negotiations, the pai1ies will negotiate one Consent
Determination covering all the above referenced titles.

2. Consistent with the terms negotiated by the parties to be incorporated into the Consent
Determination for the period March 1, 2021 through March 31, 2026, the following
benefits, achieved previously by Oilers through bargaining, will be provided to the titles
Oiler, Planl Maintainer/Oiler, Stationary Engineer, Stationary Engineer (Outside NYC),
and Senior Stationary Engineer consistent with the terms of the 2017 to 2021 Consent
Determination:
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Annual Welfare Fund contribution 

Hourly Annuity contribution 

Annual Leave accrual 

Sick Leave accrual 

Paid Holidays 

3. The parties negotiated the wage rates to be paid to each title covered by this agreement,
based on the following fonnulas:

a. For the period March 1, 2021 through November 30, 2023:

i. Plant Maintainer rate will be 100% of the Oiler rate.

ii. Stationary Engineer (Outside NYC) rate will be 100.11 % of the Oiler rate.

iii. Stationary Engineer rate will be 106.42% of the Oiler rate.

iv. Senior Stationary Engineer rate will be 117 .88% of the Oiler rate.

v. The "B" classification rate will be 1.70% of the Senior Stationary Engineer rate.

vi. The "C" classification rate will be 3.12% of the Senior Stationary Engineer rate.

vii. The "C+" classification rate will be 4.40% of the Senior Stationary Engineer rate.

viii. The "D" classification rate will be 7.15% of the Senior Stationary Engineer rate.

b. For the period December I, 2023 through March 31, 2026:

i. Plant Maintainer rate will be I 00% oflhe Oiler rate.

ii. Stationary Engineer (Outside NYC) rate will be 100.11% of the Oiler rate.

iii. Stationary Engineer rate will be 106.42% of the Oiler rate.

iv. The Senior Stationary Engineer "A", "B", "C", and "C+" classification rates are
eliminated. The elimination of the plant classification rates was fully funded
effective December I, 2023, as part of the March 1, 2021 through March 31, 2026
Agreement.

v. The "A" rate shall be used solely for the purposes of calculating the "D"
classification rate. The calculation to derive the "D" classification rate is us follows:

• The "A" rate will be 117.88% of the Oiler rate.
• The "D" classification rate will be 7.15% of this Senior Stationary

Engineer "A" 1-ate.

4. It is agreed by the parties that the wage and benefit formulas in 2., 3.a.i. through viii., and
3.b.i. through v. resolve issues of concern to the parties and that the wage and benefit rates
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negotiated for the period commencing March 1, 2026 through a date to be determined by 
the parties will be consistent with the wage and benefit formulas in 2. and 3.b.i. through v. 

5. a. The parties acknowledge that the benefit and wage formulas stated above in 2. and 3.a.i.
through viii. were funded internally by Local 30 and Local 15 within the overall cost of 
the settlement for the period March l ,  2021 through November 30, 2023. 

b. The parties acknowledge that effective December 1, 2023 through March 31, 2026, that

the benefit and wage formulas slated above in 2. and 3.b.i through v. were funded
internally by Local 30 and Local 15 except for 3.b.iv., the elimination of the plant
classification rates "A", 11B", "C" and "C+", that were funded by Local 30 and Local
15 as part of the March 1, 2021 through March 31, 2026 agreement.

6. The agreements contained in this agreement shall remain binding upon the parties for as

long as the parties continue to negotiate in an effort to achieve a Consent Determination
for the period commencing April 1, 2026 through a date to be determined by the parties.
In the event the parties fail to achieve a Consent Determination for such period as to all the

titles covered by this agreement, then the terms of paragraphs 1., 2., 3., and 4. of this
agreement will no longer be binding upon the parties. The parties will mutually agree on
how to spend the funding associated with 3.b.iv. that was funded by Local 30 and Local 15
as part of the March 1, 2021 through March 31, 2026 agreement.

7. In the event any one, or more, of the parties to this agreement seek a hearing pursuant to
Section 220 of the Labor Law for a determination of wages and benefits for the period
commencing April 1, 2026 on behalf of one or more titles covered by this agreement, then

all parties will be released from any and all of the obligations with regard to paragraphs 1.,
2., 3., and 4. of this agreement. The parties will mutually agree on how to spend the funding

associated with 3.b.iv. that was funded by Local 30 and Local 15 as part of the March l,

2021 through March 31, 2026 agreement.

8. The parties mutually agree that this agreement satisfies both parties obligation to bargain
pursuant to the separate side-letter agreement dated January 13, 2020 related to the

restructuring of the plant classifications, appended to the July 1, 2017 through February
28, 2021 Local 30 and Local 15 Oilers et.al Consent Determination.
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If the above accords with your understanding, please execute the signature line provided below. 

AGREED AND ACCEPTED BY 

LOCAL15 

� 
/�� 

Thomas Callahan 

President/Business Manager 

Very truly yours, 

AGREED AND ACCEPTED BY 

Business Manager 
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